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In 2013 Katherine
Gehl was refining the
competitive strategy
for her high-tech
food-manufacturing
company and using
HBS Professor Michael
Porter’s Five Forces
model. She was also
running a competitive
analysis of U.S.
politics. She had a
“light bulb moment”
as industry competition
illuminated the

root causes of political
dysfunction—and
potential solutions.
After selling her
company, Gehl
developed the business
case for political
innovation and asked
Porter to coauthor

a book, The Politics
Industry (Harvard
Business Review Press,
2020), and the article
in this issue.
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David Kessler had
been pondering the
idea that there might
be more than the

five stages of grief
described in his and
Elisabeth Kiibler-
Ross’s landmark book
On Grief and Grieving
when tragedy befell
him: He unexpectedly
lost a son and had to
deal with his own grief.
He became convinced
that there was a sixth
stage: meaning, which
he has experienced and
which is the subject of
his latest book, Finding
Meaning. In this issue
he helps the rest of us
understand the grief
we experience during
the pandemic, navigate
a return to normal, and
begin to find meaning.
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When Elizabeth Long
Lingo was growing

up, she heard her
father talk about the
power dynamics at the
companies where he
was a middle manager.
At Harvard Business
School, Lingo took

an organizational
behavior course from
Kathleen McGinn, her
coauthor in this issue,
who was developing
an elective on power
and influence, and the
two have collaborated
since. Now an assistant
professor of innovative
leadership and creative
enterprise at Worcester
Polytechnic Institute,
Lingo continues to
share McGinn'’s interest
in leadership as “power
with” rather than
“power over.”

66 A New Prescrintion

Richard Tedeschi
originated the concept
of posttraumatic
growth with his
colleague Lawrence
Calhoun during their
years at the University
of North Carolina at
Charlotte, Now the
distinguished chair of
the Boulder Crest
Institute, Tedeschi
has recently worked
to create innovative
programs aimed at
veterans and first
responders. He is

a coauthor of
Transformed by
Trauma: Stories of
Posttraumatic Growth
(2020), about the
experiences of
military families.

121 Growth After Traume

“T like to make

people laugh with

my pictures,” says
Helge Skodvin, a
Norwegian carpenter
turned professional
photographer. “I like
to capture everyday
surrealism.” Skodvin
shot the series that
appears in this issue in
2014, when the Natural
History Museum

in Bergen, Norway,
undertook the process
of archiving its vast
collection of taxidermic
animals. “This project
was special,” he says,
“because I was not
allowed to touch the
animals, nothing was
staged, and I shot
everything using
available light; the
result is sort of funny
and very pleasing to
the eye.”
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