Volume 51
Number 4

August 2008

ARTICLES

The Acadeny "5
of Managerient |

Academy of Management Journal Information for Contributors

From the Editors: Publishing Laboratory Research in AMJ—A Question of
When, Not If

Jason A. Colquitt

Shaping Strategy as a Structuration Process
Paula Jarzabkowski

Understanding Voluntary Turnover: Path-Specific Job Satisfaction Effects
and the Importance of Unsolicited Job Offers
Tae Heon Lee, Barry Gerhart, Ingo Weller, and Charlie O. Trevor

Cognition, Capabilities, and Incentives: Assessing Firm Response to the
Fiber-Optic Revolution
Sarah Kaplan

Toward Unlocking the Full Potential of Acquisitions: The Role of
Organizational Restructuring
Harry G. Barkema and Mario Schijven

The Use of Relational Discrimination to Manage Market Entry: When Do
Social Status and Structual Holes Work against You?
Michael Jensen

Reducing Causal Ambiguity in Acquisition Integration: Intermediate Goals
as Mediators of Integration Decisions and Acquisition Performance
Margaret Cording, Petra Christmann, and David R. King

Top Management Team Functional Background Diversity and Firm
Performance: Examining the Roles of Team Member Colocation and
Environmental Uncertainty

Albert A. Cannella Jr., Jong-Hun Park, and Ho-Uk Lee

Untangling Safeguard and Production Coordination Effects in Long-Term
Buyer-Supplier Relationships
Luiz F. Mesquita and Thomas H. Brush

Performance Feedback, Slack, and the Timing of Acquisitions
Dinesh N. Iyer and Kent D. Miller

Academy of Management Journal Style Guide for Authors

AcADEMY OF MANAGEMENT

611
616

621

651

672

696

723

744

768

785

808

823



Academy of Management
JOURNAL

CONTENTS
Volume 51, Number 4, August 2008

Academy of Management Journal Information for Contributors ....................

From the Editors: Publishing Laboratory Research in AMJ—A Question of When,
Not If
Tason-AvEolguabtiv [0, Dbl isd Ul | . ShRGRAEE el Senitantlaes dinsiunla

Shaping Strategy as a Structuration Process
Bapla'Jarzabkewskil., gl Adonae, Dpdie. . . ... 5000 0L YI0RRT IO J0U0en, Sl Bg O

Understanding Voluntary Turnover: Path-Specific Job Satisfaction Effects and the
Importance of Unsolicited Job Offers
Tae Heon Lee, Barry Gerhart, Ingo Weller, and Charlie O. Trevor .................

Cognition, Capabilities, and Incentives: Assessing Firm Response to the Fiber-Optic
Revolution
Sammlaplgn: i, shegd, ¢ aasipds daug, .. ... DRSS 10 SECEL QDR DHSTINIEY,

Toward Unlocking the Full Potential of Acquisitions: The Role of
Organizational Restructuring
Harry G.:Barkema. and MarieSchijvenyd. . . . . . ...5 U000 S0 UL LA BAVE0GGY

The Use of Relational Discrimination to Manage Market Entry: When Do Social Status
and Structual Holes Work against You?
Miechaslijensensic e palduiney Begeassm. . . .. .. 000 GRS FRITY Ll A2, (10

Reducing Causal Ambiguity in Acquisition Integration: Intermediate Goals as
Mediators of Integration Decisions and Acquisition Performance
Margaret Cording, Petra Christmann, and David R. King ..................cc0.0.0.

Top Management Team Functional Background Diversity and Firm Performance:
Examining the Roles of Team Member Colocation and Environmental Uncertainty
Albert A. Cannella Jr., Jong-Hun Park, and Ho-Uk Lee .........cc.oviiviiinenenns
Untangling Safeguard and Production Coordination Effects in Long-Term
Buyer-Supplier Relationships
e BEaMbsqnita.and ThomasiH:, Boushy: . . . . .. >4, 303005 GORIOE S QU0 il J8ll |

Performance Feedback, Slack, and the Timing of Acquisitions
Binesh N..Iyer.and Kent D. Miller . d:sspn. . . .+ + - SSMEED 0T A 050000, QTR

Academy of Management Journal Style Guide for Authors. ........................

615



